








vide results on what method of delivery is most efficient and
cost effective.

In terms of legislation impacting transportation and
the department, House Bill 3097 creates the indepen-

I dent Texas Department of Motor Vehicles (DMV). This

agency will include the TxDOT’s Motor Vehicle Division,
Vehicle Titles and Registration Division and the registration
functions of the Motor Carrier Division. The creation of the
DMV allows those divisions that are being moved to focus
on their core missions which are customer service and ve-
hicle related. Additionally, this will allow TxDOT to focus
on its core mission of financing and building Texas’ infra-
structure. The Governor will appoint the board by October
1, 2009. The new agency will be operational by November 1,
2009, and it is estimated $103.7 million and 622 FTEs each
year will be transferred from Tx-

DOT to the DMV.

The passage of SB 2298 authorizes
state agencies to pay state employ-
ees who are exempt from earning
overtime for compensatory time
accrued by the employee during

a declared disaster or emergency.
However, non-exempt employees
can also be paid for compensatory
time earned for work directly re-
lated to a disaster or emergency

if they do not earn overtime in-
stead. Furthermore, the bill allows
employees to earn compensatory
time for time worked during any
calendar week at their personal
residence with advance super-
visory approval. In addition, SB
1474 Bill authorizes “emergency
services personnel” to take com-
pensatory time off during the 18-
month period following the end of
the workweek in which the compensatory time was accrued.
Under the expanded emergency service personnel defini-
tion this includes individuals who are required in the course
and scope of employment to provide services for the ben-
efit of the general public during emergency situations. State
agencies are permitted to pay those employees their regular
hourly salary rate for all or part of the hours of compensatory
time off accrued during a declared disaster in the preceding
18-month period. However, in doing so, the employee’s com-
pensatory time balance must be reduced by one hour for each
hour the employee is paid accrued compensatory time.

To assist the department with focusing on multi-modal trans-
portation solutions for the future, Senate Bill 1382 requires
TxDOT to create a long-term plan for a statewide passenger

“I urge you and the
citizens of Texas to
provide input and
feedback on our
changes. We are here
to help you get where
you need to go in a
safe, timely manner.”

rail system. This will include annual updates on existing and
proposed passenger rail systems, analysis of potential inter-
connectivity problems, and ridership projections. To help
with this function, the department has created a Rail Divi-
sion. Implementation of this new Division is of vital strategic
importance to the operation of TxDOT. We are currently in
the process of hiring a division director, effective October 1,
2009. We additionally have a draft organization structure in
place and plan to have the Rail Division operational by Janu-
ary 1, 2010.

The special session called on July 1, 2009 and adjourned by

July 2, addressed several key issues. Given the Sunset legis-

lation did not pass during the regular session, the focus of

this session was to address the potential wind down process

of TxDOT (and other agencies) starting September 1, 2009,

with an end result of being closed
for business by August 31, 2010.
Additionally, the legislature was
unable to pass the authorization of
$2 billion on Prop 12 bonds that
the legislature appropriated to Tx-
DOT in SB 1.

House Bill 1 authorizes the com-
mission to issue $2 billion in Prop
12, general obligation bonds. Of
that, $1 billion is deposited to the
SIB to provide financial assistance
to public entities for the costs of
transportation projects by mak-
ing loans or by providing several
types of credit enhancement. The
remaining $1 billion is appropri-
ated for engineering, right of way,
and new construction. The bill also
specifies that we can go to contract
on $1.85 billion in non-tolled high-
way projects in the next biennium.

Senate Bill 2 extends TxDOT’s sunset date by two years to
2011. The Sunset Commission is instructed to conduct a
“limited review” of the agency during the interim. They will
focus on the Sunset Commission’s recommendations for the
81st legislature rather than starting from square one. As men-
tioned previously, the department has been and will continue
to proactively implement many of the recommendations that
do not require statutory changes.

All of these changes will shape the future of Transportation
in Texas. With our updated interactive website design and
efforts to become a more transparent and accountable agen-
cy, I urge you and the citizens of Texas to provide input and
feedback on our changes. We are here to help you get where
you need to go in a safe, timely manner.
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Left: TPEA’s President, Delvin Dennis presents the President’s Award to Rita L. Dennis (Bayou City, Chapter 6) for her
years of dedication and commitment to TPEA. Center: TPEA's Membership Chairman Stephanie DeWitt and Delvin Den-
nis present Alan D. Moreau (TxDOT, Bayou City, Chapter 6) with the 2009 Ed Riedel Award for his dedication and tenure
in TPEA over the past 10 years. Right: TPEAs Executive Committee is swore in for a one-year term (from left to right)
Irene Webster, President-Elect; Tom Orbison, Secretary; Louis LeDoux, Treasurer; and Dan Maxwell, Vice President.

Left: Delvin Dennis swears in TPEAs new Regional Directors for the September 1, 2009 — August 31, 2010 term (from
left to right) Ella Mason, Region 11; Bruce Burnett, Region 6; Louis LeDoux, Region 7C; Paul Wenzel, Region 10. Right:
TPEAs Executive Director Gary Anderson presents out-going President, Delvin Dennis with a gift.
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TPEA Special Awards

At our recent Delegates Meeting in Austin, TPEA honored two 2009 Legislators of the Year - one from the Texas
Senate and the other from the House of Representatives.

State Senator Robert L. Duncan, Chairman of the Senate State Affairs Com-
mittee (District 28 — Lubbock) was honored because of his leadership in
preserving our health benefits, in fashioning balanced legislation to help
restore the ERS retirement fund to actuarial soundness, and because of
his incredible personal integrity. Senator Duncan has been the single most
influential legislator on health benefit issues affecting active and retired
employees, as well as on issues relating to retirement benefits under both
ERS and TRS. Senator Duncan is renowned for his depth of knowledge on
complex issues and his fairness, and Capitol insiders understand that he’s
plenty tough - he’s willing to mix it up when necessary. TPEA isn't alone in
its recognition of Bob Duncan’s outstanding service; he’s also a regular on
Texas Monthly’s top ten legislators list.

Senator Robert Duncan accepts
the 2009 Legislator of the Year Award

State Representative Jim Pitts, Chairman of the House Appropriations
Committee (District 10 — Waxahachie) was honored on the house side be-
cause of his exemplary efforts for state employees and retirees — he always
gives fair consideration to TPEA on funding issues. Chairman Pitts laid
down a huge marker for state employees and retirees when he proposed
granting a $1000 “bonus” for employees and a $1000 supplemental pay-
ment for ERS and TRS retirees. Chairman Pitts’ leadership on these is-
sues fundamentally altered the dynamic for state employees and retirees
and we deeply appreciate his efforts. We know that within the budget
constraints he has to live with, he’ll always try to find a way to help state

employees and retirees.
Representative Jim Pitts accepts the

2009 Legislator of the Year Award

TPEA also honored Brad Livingston, Executive Director of the Texas
Department of Criminal Justice (TDCJ) because of his leadership in
working to improve compensation for TDC] employees, thereby improving
public safety for all Texans. The 2009 session was a difficult one from a fiscal
perspective, but ultimately the legislature did grant three and half percent
pay raises in both years of the 2010-11 biennium for TDC] uniformed
security staff, parole officers, and unit assigned employees. Simply stated,
this would not have happened without Brad Livingston’s leadership. While
employees will appreciate the extra money in their pockets, from a public
policy perspective the pay increases will further reduce the TDC]J staffing
shortages, improve morale, and increase safety for all TDC] employees.
TPEA deeply appreciates Brad Livingston’s leadership and courage on

Brad Livingston receives the 2009 behalf of his agency’s employees.
Agency Administrator of the Year Award
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UNSUNG
HERO

2010 AWARDS

We are all state employees, but there are many who are truly public servants. These Unsung Heroes perform the duties of their jobs day in and day out,
most of the time without recognition. This award is designed to give all state agencies an opportunity to recognize those employees who represent the
ideals of a public servant and define public service.

Award Nomination Form

Public service is not to be confused with heroism or an act of national importance. Many public servants work in the background supporting others in
more highly visible activities. As you consider nominations, think of all individuals who consistently contribute to the mission of your agency, from the
lowest level employee to the highest.

Awards will be presented at the Unsung Hero Awards Luncheon in March, 2010 in Austin.

|:| An Individual State Employee: The award will recognize an active employee who has made a lifetime or singular contribution to advancing the
mission, goals and services of his/her state employing agency.

|:| A Group of State Employees: The award will recognize a division, project team, etc., within a state agency, which has made a contribution to
advancing the mission, goals and services of their employing agency.
An Individual or Group of State Employees Contributing To Their Texas Community: The award will recognize an individual or group (single
state agency, division, project team, etc.) that has provided outstanding volunteer outreach in their local, county or regional community.

(please print both home and business information)

Name of Nominated Individual or Group Home Email Address

Home Street Address City, State, Zip Home Telephone
Business Email Address Business Telephone

Business Street Address City, State, Zip

(please print both home and business information)

Name of Person Making Nomination Home Email Address

Home Street Address City, State, Zip Home Telephone
Business Email Address Business Telephone

Business Street Address City, State, Zip

This nomination form must be accompanied by:

(1) A narrative description with documentation of the significant achievement(s), contribution(s), and difference the individual employee or group
of employees has/have made according to the award category for the individual or group nominated.

(2) Letters of support from two (2) individuals containing reasons supporting the nominated individual or group.

List name, address, telephone number, e-mail for those two individuals here (print):

Name Address Telephone Email Address

Name Address Telephone Email Address

TPEA Unsung Heroes Awards Committee
512 E. 11* Street, Suite 100 - Austin, Texas 78701
Phone 512-476-2691 - Fax 512-476-1338
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PECU PuTts THE “FREE”
IN FINANCIAL FREEDOM!

PECU

Public Employees
Credlt Uﬂlﬂﬂ Six Convenient Locations

FREE Checking FREE Online Bill Pay
FREE E-Statements FREE Direct Deposit
FREE E-Alerts 250+ FREE ATMs
3,500+ FREE Shared Branches | FREE ‘No Annual Fee’ Credit Cards

This card is worth $50 at PECU! FREE $ SO

PECU wants you as a member! Bring this card

PEGU to any PECU branch and we'll waive the mem- O FFER FOR

Putfic Eml bership fee. PECU will then deposit $25 in each

ublic tmployees account when you open a new savings account

Credit Union & checking account. Some restrictions apply. T P EA R EAD E Rs !
4 74 - 1 955 Contact PECU for more details.

Six locations FREE CHECKING, FREE ON-LINE BILL PAY,

250+ free ATMs FREE E-STATEMENTS AND FREE E-ALERTS #L #L
WWW.pecutx.org ( (
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Smoking is more than a habit,
e a nicotine addiction.
That's WU it's so hard far me to aluit.

You can’t seem to stop smoking. We understand. For most people, smoking is
a nicotine addiction. But the good news is, medical advances have been made
in understanding it. Find out how medicine and behavioral support both may
help you quit smoking. Now may be your time to quit for good.

Find out how to quit smoking and about
a prescription treatment option.
Go to www.mytimetoquit.com
or call 1-866-239-8723.

Pfizer,




