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The 2007-08 Membership Drive began on June 1, 2007 and ends on May 31, 2008. Only members of TPEA
may participate. To receive credit for a new member, a recruiter must attach a recruiter coupon to the new
member’s application or write the recruiter’'s name and membership ID in the top right hand corner of the
application. Applications and coupons can be obtained from the TPEA State Office. Eligibility is determined
by the total number of earned new members as of May 31, 2008. Each recruiter will have the opportunity to
be eligible for the Grand Prize drawing along with additional cash incentives for the recruiter and the chapter.
The chapter incentive program began on June 1, 2007 and ends on May 31, 2008. A recruiter may only earn
up to two entries for the Grand Prize. Every recruiter who recruits at least five new members will receive a
TPEA travel mug. The prizes and requirements are as follows:

CRARD PRIZE DR ATING
$1,900

For the first 5 new members recruited, the recruiter will receive one entry into the Grand Prize drawing. For
the first 20 total new members recruited, the recruiter will receive a second entry.

TREA TRAYEL YT

For the first 5 new members recruited, the recruiter will receive one TPEA travel mug.

RICENTAYES

Individual Cash Prize: $2 per new member to the recruiter. Minimum of 12 new members
required to qualify.

Chapter Prize: Each chapter that shows a net increase as of May 31, 2008 (new
members over drops) will receive $1.00 per new member retained.

Notice: TPEA is not responsible for failure to receive proper notice of a recruiter’s efforts to recruit new members. All
submissions must be legibly typed or written and submitted as provided in these contest rules. Interpretation of these
rules and their applications are at the sole discretion of TPEA. TPEA makes no warranty or representation as to the quality,
durability, or suitability of any prize awarded hereunder. TPEA makes no guarantee that the $1,000 cash prize drawing will
be held if there are insufficient entries to pay for the prize package.
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